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Vision, Mission, Goals and Objectives of the Campus

Vision
Dibya Jyoti Multiple Campus will be nationally reputed best public campus for higher and technical education of
the nation.

Mission
Dibya Jyoti Multiple Campus exists to foster quality education at affordable fee structure to fulfil the national

requirement, to uplift the society and nation by producing quality graduates compatible to labour market and academic
research.

Goal 1 : Institutional development and sustainability

Objective  : To meet the academic goal of nation and the interest of students to offer the best academic programs
of masters and bachelor’s level.

Goal 2 : Growth of satisfaction level in all stakeholders

Objective  : To generate and expand opportunities for community based social participation

Goal 3  Equal access to education for all marginal and underprivileged groups of people.

Objective  : To increase equal access to education for all marginal and underprivileged groups of people.

Goal 4 : Quality education with the production of qualified graduates as per the need of the labour market
Objective - To provide quality education fo assist the nation’s academic goal as per the need of labour market

nationally and  internationally.

Goal 5 : Growth in the rate of placement of graduates in Nepalese labour market

Objective  : To increase the rate of graduates in Nepalese labour market to meet the current need of the nation.

Goal 6 : Improvement of gender equality ethnicity and social credibility

Objective  : To expand students’ understanding and their preferences in society infellectually and society
throughteam work and cooperation.
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ggHT / 9 @ Ufeeh fawaee
AT | FTdehl ag (MBS) | Account/Finance/Marketing
H1deh a8 (BBS) Account/Finance/Marketing
forememey | SAeRiE ag (MEd) | Nepali / EPM
Tk dg (BEd) English/ Health/ Nepali/ Maths
qrfeeht 1Ak g (BA) English/Sociology,/ Economics/ Nepali / Political Science /
Q) GFe foeror

1. Affiliation University : Tribhuvan University

2. Types of Institution : Affiliation

3. Types of Institutional Management : Community
4. Date of Establishment of the Institution :

Calendar Day Month Year

BS 16 Mangsir 2047

AD 02 December 1990

5. Date of commencement of Bachelor and Master’s Level Programme

SN Programme Calender Day Month Year
] BBS BS 19 03 2059
AD 3 07 2002
2 BEd BS 17 08 2064
AD 02 12 2007
3 BA BS 29 02 2055
AD 12 06 1998
4 MBS BS 10 11 2064
AD 22 02 2008
5 MEd BS 14 10 2067
AD 28 01 2011
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T Ufva TSHTRT WhUS He SITHT STGRed aiqee-R, Taamar T fa.49. 0% dremr
TITIAT 5 ToaTer §q TR Tesarsaita agqet e 1. f9. 30 arare ured iR AThne! areTiash
FATFIG BT | I FATFIET G T HHeR! 71T G i Siferer IeishAee Hedier T8 2037 S8=IR

i B |

2. fifersw wrfar

TR FTedT TR T Severet T o FITeoeT 91ferh FhaTehaiTaeTTs STashTT SHTSTehT
i fafe=T fenarr, wifafa, Su—afafaee S STrwafier TreT favmT, weiTenss wie farmT, stgaram
g fam, EMIS @ favafesmer STem STRnT ey fanymr, aTifies sarema afffd, ot
yehTeT |fafd, Employment Cell, faremTer fareqor fervmmes e i el |vTe 11d SATUHT 3 |

fermdt wat fewerwot ( Enrollment Trend Analysis)
FITFIEHT HTqh a8 L HATAh T GaeA=diid [aiH=T ShRIhHEEAT Tt oI TSHT 9T WUehT

feramefieten! HeaT faawer HTgaR @&l 3 |
. Programms BBS BA BEd MBS | MEd
Academic year
2074/2075 Female 337 54 171 30 14
EDJ 95 17 87 12 J
Total 542 92 190 65 19
Male 161 57 36 20 4
Male 201 36 32 48 3
aifi ufddGer-oug/oub
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2075/2076 Female 351 59 211 35 6
EDJ 83 10 101 5
Total 552 95 243 83

207/2077 Male 227 55 36 76
Female 398 39 204 66
EDJ 113 12 101 11 -
Total 625 9% 240 142 9

fameit a7 Sfiot a¢ fawerwut gfererawm (Pass Rate Trend Analysis in Percentage)
FITFIHHT STd a8 T ETdehIl dg ST=diid Teaaeid faamefiewent fafa=r srisrreedr fama

i adenT 3ot & (wfaer) FTgER @R B |
. Programms | g BA BEd MBS MEd

Academic year

2074/2075 Male 3.33 1.2 3.97 6.33 0
Female 10 14.4 13.89 0 16.62
ED) 3.33 0 3.97 0 8.31
Total 13.33 21.6 17.86 6.33 16.62

2075/2076 Male 6.52 15.71 1.75 51.43 12.5
Female 12.04 22.86 20.47 22.86 25
EDJ 3.94 1.14 13.45 8.57 25
Total 18.56 38.57 22.22 74.29 37.5

2076/2077 Male 1.66 9.49 4.44
Female 11.26 19.23 25.12
EDJ 2.1 11.54 13.79
Total 18.92 34.61 29.56

fammaft a7 St aX fawewur g (Graduate Trend Analysis in Numbers )

FATTEHT STk dg T STdeh kR dg Awdiid eI faamefigsen fafr= srispageqr fara di=
FenT it ot (Terameft weamT) e @l 3 |
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Nadomic yempmg"’mms BES BA BEd MBS MEd
2074/2075 Female 2 7 2
EDJ - 2 ]
Total 11 3 9 2
Male 7 2 4 4 3
2075/2076 Female 13 / 14 ] 3
EDJ 2 3 9 2 3
Total 20 9 18 5 6
2076/2077 Male 9 4 2 2 4
Female 13 5 16 5 5
EDJ 2 2 6 2 3
Total 22 9 18 7 9
FAWIGAT GSATAT FUEHER (Programmes)

T FATEGHAT  HATAhds T STdehRRdeard 9= Tt quT faueet Fishies e
TEEehT & | FTdhaadth HTTeeh!, STTeTo T FeTelTaTTes HeehTerehT FHeTes T TATdsh et STaeTa
EHIAS . T, T8 T TTeqTaTresy agehrrat un, Ue. (JuTelt T3 i u) o1 sheires SreeTetTHT STUshT &9 |

ATHFT / GE T Ufvoh famuee
FTEATIH TR € (MBS) Account/Finance/Marketing
1ok I (BBS) Account/Finance/Marketing
Terereme TR g (MEd) Nepali / EPM
Hdh a3 (BEd) English/ Health/ Nepali/ Maths
HH{deht ETdeh g (BA) English/Sociology/ Economics/ Nepali /Political Science

farequr fafer ( Education Pedagogy)

Teregor fafer st=aic SHTRITET TFHRRTA ST (Lecture) TerefoT ferferent s i i araf
foreqor fents TFameRaITUeTTs o ST TTarehiT T faremefigett (Student orientated) fareor fafure® st=ima
HYE BA% (Group Discussion), Tthee furfste T sreqdftertr (Field visit and presentation ) HTFHAT 37221 ( Case
Studey) TaferenT TRT TRt |T TereqoT foeRTs fRaTReIToHT THIE STEent TR TR & |
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3. ¥t e
wiferes G=AT fasm (Infrastructural development)

BT FATFIHHT G5a2T Uadht HEHT STHHT %< T FISTEeHEd hPRET cATahT AT - 2, JEdshTerIehT
ATNT- ¢, I3k THaT TAT STEAETRT HIAHETHT ATNT -2, TUTEART AT -2, UTEATIeh Horeht ATt -2, fafy=r
TorTITE®ehT AATRT- <, USTTEHERT QATRT - ¢, YUSTERT AATHT -2, &1, 19, . FICTHT- 2, SETRTRETeRT AATHT -2,
FITEIT JEIRT SATHT -2, FETIh RITE TG T AT LT FHhT ATHT - FHeTT hISThT ATHT -3¢ HISTE®
TR T&hT &1 | TTe e M ahT AT feehT ST TEehT ¢ 9T o Wbl & | I8 TRy feremeffewehr wmaers

BB ST chrO(_ISd talep] R Hodled-H] d‘ll'gi‘lchchl 3|

Hifersr @™ ( Educational Aids)
SiTereh STETAtheh! & HId TavaiaeIerd STEM TR & | |1 aeeher foleal faerra afafd,
TTeTeR, Fafe=T TR SRR TETE® SRR Hide g | T fat= THehrIeTe uTed ekt farrd

&1 aTSiehT S1TeTeh TR TohH TTgER & |

Academic Year | Equipment Books Furniture Seminar Total
2074/2075 9.85,965 232,137 1,50,666.67 13,68,768.67
2075/2076 | 1492645 | 9.8250234 | 1519930
2076/2077 27,62,300 1,10,217 62,990 29,35,507

%) fata@ gwtfer (Financial Progress)

fafar @ra fergetsroT ( Analysis of Financial Resources)

FATETEERT T i T STUehT ST I YR Wl 3 |

Fiscal Year Self-generated Resources Grants from other Total
Students’ Fee Others UGC Others

2074/2075 | 1,75,09,896.5 13,59,598.21 | 15,05,066.67 |9,85,965 2,13,60,526.38
2075/2076 | 1,85,88,680 19,94,170 70,81,369 4517304.65 3,21,81,523.65
2076/2077 | 1,64,68,797 13,78,427.48 | 28,05,375 55,58,903 2,62,11,502.48

@ fawAwot ( Analysis of Expenditure)
FTFIgenT faTd i STSHT STUShT To=Ter T §TSHTq Srefeh! faaruT 76 JehR Wbl & |
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Fiscal Year Revenue Expenditure Capital Expenditure Total
Salary Others Major Infrastructures | Minor Equipment | Books
Development Infrastructures
Development
207472075 | 1.41.96,854.00 | 75,93820.81 | 17,23 316.25 1357529 21,92456.46 | 4,65,918.26 | 2,63 58,618.77
2075/2076 | 1,72,45,836.6 | 1,49,35,687.05 15,80,088.03 | 1492045 | 982502.34 |3,21,81,523.65
2076/2077 | 1,72.59,080.2 | 1,01,43 264.11 117600676 | 2762300 (110217 | 3,14,50,868.07

AETI1eTuT st (Audit Observation)
FATEIT FoTeTsh FiATdaTe fad STTIieh oaT afifdel 3.3, 0% /oLy & A=A QTR
F G T e U UuvETd TS ofE Wi THel e TaIfaueaae STf-aw cramadreer
Tl TP VT | T AGTITET HfdeaTaT Sooi A et Hecaut <ifd qe fevufies o8 wehr & |
. TGRS0 FEF T ST SThT AT T TR 3oy & |
g, do I, - faar qor el STgieeE Free (el e g
Teoh & |

T, AT ST feama— e T i weiferd S quT Tee T8N S1ehET e e |
o1, AT FITEIHRT 2095 TG HET=hT T ST fesur M4s |
. FATFIECT TR SFTfeR! YedRTe STt U RoUe of dlch JuITSH Heal HodT BT RISl aiad |

7. Teara fehdar SR 3@ JurTef 9T 3T |

%. gt JATRT (Social Progress )

qTATE BRI Fma@eRT St ((ampus Involvements in social activities)

Tk TTATT WIS STETeT e TJUes | FTFag Ui a7 THTSrh! SR 7% WUshiel
gereRT fafyrr midfefueenT FmrEERT qiT TEVTRTAT TS ST © | TSR 39 &= fafy=
TSR TSI TIEE T FITFIHRT qhele TEHTHTaT YS! © | T qUEwhs fhed ey farfex
ST STHETRIET Traiead hTAshHEE T JNHT U3eT Hishy fard aveia 3 Fmaee JodierT
e TSR S | T E7ThT ARTSATEHT SITeTeh A TT frvereeeh! o T S ea qor fafir= gwemr
SANTTIRE%ehT ST TS HYSRIhT T T Gehlaet fagd e 3T |
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FAFIEHT AHITHT T (Society’s Contributions for Campus )

F U ST STafed TYERIT ANEHIGHT Ar HeTel STUeTRd deherdl I T faad | a9
fesarsata SgHEt FRITIEeT ST SHHT UTC TReT HheTdTeRT ST THETITTS = ST | FRITFIE STHTehRT
T AT FUTRT T3 T HaHHT FTIET TS Tgsha THd aiF W 3e3el faraor e
HEITIe HEEIATeTs TgaTrIet ey Tefier ekt fora | fafvr et Femrager STRISHT 1 sTinras
TATEEHT STNITIREE Joeled UTET WS FTFIEehT JTfdehT STiT o GpTeaee. e g enl | a1
Sfeteh TRTST Shegohl EOHT THA FTEHHCT HaT Y& TR S |

AREIAT FFIE fa Frramersret st (Plan for Campus’s Contribution to Society)

FTIEHT STeIRA Tt T et ureaTieh, FiaRieeaTs SgarIehT Tiafdieeerr ST
HIT qAT &TATT YA T+ AIHTe T A1 ST TehT & | I Joareish diifdel et qrid
YTEATIeh U ShIIHTIIG eI ST —03 HT SR UTeATIsh fHuaiieteh! HEareT
AT TTET TG STel =TT ANTEHeh! TH TawelsuT TR JTae bl & 161 S0 quamT
FURRATCATEEHT ST IHAT FHIAHHR! STRTSHT T TRIRRATATEERT HHT T STATIRATIIAR FITFTEr

FHRTIHT STTHT S{HeRT 379 FIg 16 ST ATSHT ol B |

FATFIGHT THEIRT FATar gtg T T vt (Plans for Increased Involvements of Society in the Campus)
FATFIEHT TG HdT Jig, THeRT ATHT STTTHTGRETeh! HelT T FATFIE THTRN SShGIRT

ST TR ST TAT THT, STk T, o, Yeqsh FrsHT e 3T—afHides e
THTehT BT Y Su—Tfafaent Sash foreaT Seee SusHITSH o el © | 76 fohfamet SFamwameears
36 FET TR SIS ATSHT FRITFTHHT Woh! S | TSI FAFIERITeRT TohedTeh! Jigaht AThT
FATFIECT STTH IS ATE T HHIRATE G TUT THTHIEE T Hich SFaelT ! & | STTHT faaent
1 ToRfereRT 311 fafereent TRRT T TR FRITETRT ATSHT ol 3 |
9. r@EY qAr FArfagw (Opportunities and Challenges)
FAFIGRT a1 T&TET (Strength )

® ST T AT STTaRT |

® I /AT SEaT SHTS S a7 agaT faaet veE |

o Ty T HTaHTeHe: ST |

® T Nfereh AEATIT TIT T TUTTeIehT SFareerT |
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® UITHfe SHTIeRT SATHT HTaTereh Jeaehanl e |
® 37T UL { HHT-dehd THaTeh! Ug |
® TeT T Hidelg ATeaTieh T HHARIEE |
® USRI gL TF T |
® T JEqehTerd, FHFGeL AT |
® I T e Forermgr frdfera |
® FITFIE TUTENT ToalTersh atafa == aqut fafu= <fife fmfor 1 s |
FATTRT AqqLge (Opportunity)
® GHSRIRT AT STTENEHT FHRIHH ToT faeres Teare T dfh |
® STCATYeh YT TT HATIERT STEATIH TS Hleh |
® RITFIAATS IR STeToh shrohl ST ToohTel T HiehH |
o qrftear T STRIT &Tq TR T T |feh |
o ftpet faermerreten! HeamT fergfeT afg ge 9 |
FIATTHHT HeaahTie Friterg® (Short Term Challenges)
o SieTeh TRt o1 ST yfdee |
o fermmeffent TfasT STerTehd G g oa |
® TEAITIeh, TGS STIEEIT SIHT STUfera EquT Tfieh TS Fefehd |
FaaaT faeferela THfaEs (Long Term Challenges)
FATFIEERT ST Hiaeh! &1 faamefishr [ee = &7 |
ToTeATetTS STTeaTHIeRT HiehT Tt UT feted |
TrhTRT Tfi Siferes i g7 T e favataererer ST $fereh FITeiveteh! TTerT T T8e |
ATETIeR FTFIEEhT ATHT TR 3Ted HEaRTehT ST |
foreImaT g2 TUeRT Stfeek ffsTeRTT |
o 3fiut fermeffe®ant SATHT 3UYTH USTTRIGHT STaEREsah! 3T |
FATTAHT T TETRT ATHATRT AT TqE Aiferg® (Plans for Addressing the Issues and Challenges )
e ATy ferere fafet etfeaeeRr 3t forfamaTe AT T @ T FrEe e e S |
® FITIEeRT AT Fafaa ST gig T i a1g fenraees arus T au=e TR |
© T ErTHT T SHTeTeh SETERehT ST Tl YfeReiienT STTavT s e i ST=isham 7 |
o Toremeft Tt ST I TUHT BT HEAT HodTeH T TEieh [TTIEETs T 7T T 8 fawareh
TEATIhEaTTs 3Teh! T STETRI T SITGHT STeoi ToaTaT uare |
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o fomeffe®ant AT GuR o AR faameiietent afeam T sTiafs e, e qamy war
T TXTHETShT FHEATCATS 3T THTShRT TS |
o foremefieent Tt &omT TehTE UdietT T 3TT=adieh WRieT geeer T |
® TTEATIeh ShURIg%eh! 1 &HaT STRfeg T ATt T STEmeT iRt AT FrceTe T |
o ferammeffaeatTs TEdTeheramT 8 Ue HicaTe T |
® UTETYehg%eh! T et T STTE-IT e ShIdehT SATHT HicdTied T |
<. qTHH FHGAT T S

311 fdazor

fererzor 09% /099 HT GE AW | 099/ 095 T ST
FTeIE B Y[oh €%,210.00 ¢€R,400.00
IEEICIKRIRISED ¥ ,2019,200.00 ¥,39%,000.00
TRrEIoT gIeeh ¢,90%,0%R 00 2, ¥%R,%¥ 1. 00
Qﬁ%ﬁlﬂw 20k ko0, 00 %% 000,00
fa.f9. gaf s RR% 840,00 3%%,%00,00
TN TIT FIT & sk ¥0%,400.,00 ¥¢% 000,00
WWW R2% %%9.00 2,%0%,400.00
qEeRTeTd T et oeh 33¢,382.00 ¥4%,%00.00
[EACRAREIRIED %193 340,00 ¢%4,400.00
ey fererr/ yanTIenen / WW %¢¢, 800,00 V3¢ %00,00
UAHE qoh 20,000.00 %9,£00.00
Taremeft uftee gk 334,008%.00 £00,000.00
WWW Qo 1Ko00,00 goYk 000,00
FIqHh ThATheTT J[esh 9¢3,300.00 ¥¢%,000,00
Tk TEET STIITEAA [esh 4&,£%0.00 £0,000.00
T qer TR [eeh €%,%200.00 £4,000.00
AR CACE) ¢’ ,¢40.00 20,000.,00
EITAT-LT J[eh £,000,00 £,000,00
&2 ooh Ue,BuR.00 200,000,00
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FATIT HIST ¥4,000.00 %0,000,00
TeATEe Hehald, SGHTE .11, 9 2%0,000,00
%ﬁ?ﬁ%ﬁ 2%,9R0,00 2R,000,00
TaTe T S, 3T T S dt AHarT 09,%%0.00 %4,000.00
ST TETIAT =T 02, €34 .00 %00 000,00
oATST AT 3¢4,%9%.%¢ 3%40,000.00
Tavafaeer e TR -
[ERIECEEREE] 2 R 34,00 ?,R0R 3%, 00
3 TR 9 433,000.00 ¥,000,000.00
I farer 3r. =7 |iHia e - 200,000,00
SGHTE TRUTTRT ST 9 4e¥,R¥K.00 3,000,000,00
TATeT T FQTTeR, HwT 4, 3T 3,203,3%3.00 2,000,000,00
faferer 1= 23 220,00 92,000.00
STERT 3T RE,399,40%.%¢ %¥0,833 930,00
ot s @ (fafae) 3,2%0.00 %0,000,00
srg=e (Write Off T-Shirt) 3%,0%%.22 -
EeluckeE] - -
FRrE a = - 3,%00,000.00
e e AT - 9,300,000.00
TET @i - 200,000.00
wier @fie - 300,000.00
T T ~301806.¢3 235,340, %0
STHAT U R%,R%2,10R.%¥¢ %¥0,933 930,00
@RI fdazor
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Department of English Annual Report :.

"N\ Bishnu Bohadur Thapa, Head of Department

Dibya Jyoti Multiple Campus, one of the leading campus in Bardaghat Susta West, Nawalparasi was established
in the quest of educational achievement of the local people with the holistic vision to ensure the educational status of the
rural as well as urban people in 2047 B.S. After confinual endeavor Campus has been successful to get QAA from UGC,
Nepal. Among different departments English Department has been working for academic excellence in the campus. The
department is committed to fulfill the programme, mission and aim of the campus and devoted for the academic uplifting
of the students through different educational planning. The regular meeting of the department of English makes plan
to improve the educational status. The department has given progressive suggestion to the campus administration fo
promote the educational status and for overall improvement and development of the campus. The department of English is
successful and committed to provide the education of literature, grammar, linguistics and business communication English
according to the syllabus of Tribhuvan University. The quality of teaching and learning has been improving due to the
frequent sharing of the teaching experience of the members of the department of English. Department of English, Dibya
Jyoti Campus, has been conducting different activities to improve the educational results of English. But in the academic
year 2076/2077 BS classes could not run smoothly because of the effect of Covid-19.

1. Unit Test could not become regular.

2. Regular meeting could not hold to analyze the teaching learning activity.

3. Regular monthly meefings are interrupted among faculty members.

4. Coordination with the head of Department of other departments.

5. Result analysis and feedback to the students.

6. Inferaction among campus administration and faculty members for the overall academic improvement of campus.

Members of the Department of English from the Academic year 2076/2077

1. Bishnu Bahadur Thapa Asst. Lecturer Head of Department

2. Lal Bahadur Thapa Lecturer Member of Department
3. Ram Chandra Poudel Asst. Lecturer Member of Department
4. Krishna Prasad Adhikari Asst. Lecturer Member of Department
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5. Ramesh lamsal Asst. Lecturer Member of Department
6. Anil Chandra Adhikari Asst. Lecturer Member of Department
7. Cholakanta Regmi Asst. Lecturer Member of Depariment

The meefings held in Department of English in the academic year 2076/2077 and their resolutions.

SN Date of meetings Major resolution
1. |2076/05/31 Use of Smart Board
2. |2077/02/30 Commencement of Online Class

Dedication of Department of English
1. Motivated, well experienced, energetic, dedicated and friendly faculty members.
2. Cooperation among the faculty members.
3. Friendly behavior with students.
4. Good cooperation and coordination with the members of other departments and administration.
5. Mutual cooperation of the faculty members to solve the problems.
6. Active participation of faculty members for every decision.

Challenges of the Department of English
1. Irregular presence of students.
2. No text books with the students.
3. Less presence of the students in the first period.
4. Inability to control late in and early out rate of students.

Suggestion to the Campus
1. Focus on the management library along with e-library.
2. More transportation facilities for the students who come from far away areas.
3. Training for the teachers for better teaching performance.
4. Regular supervision and inspection of the activities of the staff.
5. Inspection of the students who stay out during the class time.
6. Preparation of the new policy with the coordination of the campus Management Committee for the educational
development.
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Future plan of the Department
1. Continual Inferaction with other faculty members, students and educated persons.
2. Get progressive educational suggestion from guardians.
3. Keep the record of the result of students up to date.
4. Conduction of trainings and seminars to improve English teaching skill.
5. Management of the library in the respective department.

Conclusion

From the time of establishment Dibya Jyoti Multiple Campus has been enriching the rational aspect of the
people of this area as a leading campus of this area; it has provided the educational facilities of Bachelor Diploma Level
in Humanities, Management and Education faculties and of Master Level in Management and Education faculfies. The
campus is fully dedicated to provide quality education. Campus Adminisiration has given continuity in the function of
department of different subjects. Among them, the role of Department of English is crucial and challenging in teaching
English Language and Literature for the better result of the students in the campus. So, all the members of Department of
English are wholly dedicated for the academic excellence and overall development of the campus.
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Internal Examination
Extra Curricular Committee

. Sagarmani Pandey, Co-ordinator

—

Internal Examination committee (IEC) and ECA of Dibya jyoti multiple Campus, is an integral part of academic
achievements of the students. This commitiee was established in lis mission is to engage the students flexible and
adaptable skills of teaching learning activities, writing and critical as well as creative thinking by engaging them in
internal examinations. From the establishment of campus, it has been regularly conducting internal examination
and exiracurricular. After achievements of QAA, our students are excited fo participate in internal examination and
extracurricular activities.

1. Committee member Of IEC and ECA in the Academic year 2076/077
[EC committee in the academic year 2076/077

SN Teachers Name Designation Remarks
1 Sagar Mani Pandey Asst. Campus chief co-ordinator
2 Lal Bahadur Thapa Lecturer Member
3 Raju Paudel EMIS Co-ordinator Member
4 Ganesh Pd. Sharma Asst. Lecturer Member
5 Sudha Gyawali Office Assistant Member
ECA committee in the academic year 2076/077
SN Teachers Name Designation Remarks
1 Sagar Mani Pandey Asst. Campus chief co-ordinator
2 Shes Kant Paudel Asst. Lecturer Member
3 Ram Chandra Paudel Asst. Lecturer Member
4 Krishna Adhikari Asst. Lecturer Member
2. The meefing held in Internal Examination committee in the academic year 2076/077 and their Resolution.
S.N. Date Resolutions
1 2076/08/25 First term

&
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3. For overall academic achievement and to prove DIMC as the center of Excellency, the internal examination committee
gained the following achievements.

1. DJMG, 1EC has been regularly conducting unit test.

2. Beside internal examination, each faculty members are fully responsible to conduct unit fest and records of students
Unit test and records of students are evaluated in every depariment meefing.

3. Unit test and internal examination helped to increase the pass out ratio.

Extra curricular Activities:
The meefing and programs are conducted in the academic year 2076/077
Due to Covid- 19, ECA Programs are not conducted.

4. Strengths and weakness
a. Strengths

« Regular unit test.

« Regular internal exam.

o Computerized record system.

« Good relationship with faculty members.

« Provision of exam absent fee.

« Well planned exam management.

« Prize distribution to high score student.
b. Weakness

« Only 10% students are irregular in internal exam.

« Students are not fully completed their exam paper.
. Challenges

« Failure to make regular to participate in internal exam.

« Political instability.

 Failure of motivating enrolled students about the benefits of participating in internal exam.
6. Re-commendation and conclusion

Though DJMC, internal examination committee has been regularly conducting infernal exam of all levels

students, yet the pass out ratio has not comparatively improved .The following points are fo be adopted to minimize the
challenges faced by IEC.

« Allocation of budget for development of IEC.

« Regular supervision of Authorizes.

« Attachment to the guardians. HE R

« Provision of regular exira dlass.
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Gyawali & Associates New Baneshwor, Kathmandu
Chartered Accountants Nepal

PAN: 106945735

Firm Regd. No. 709, COP: 807

Independent Auditors Report
To the Members of Dibya Jyoti Multiple Campus

Report on the Audit of the Financial Statements

Opinion

We have audited the accompanying financial statement of Dibya Jyoti Multiple
Campus which comprise the statement of financial position as at Ashad 31 2077 (July 15
2020), the statement of profit or loss, the statement of other comprehensive income, the
statement of changes in equity and the statement of cash flows for the year then ended, and
a summary of significant accounting policies and explanatory information.

In our opinion, the financial statements referred to above, present fairly, in all material
respects, the financial position of the Firm as on Ashad 31 2077 (July 15 2020), and its
financial performance and cash flows for the year then ended in accordance with Generally
Accepted Accounting Principles

Basis for Opinion

We conducted our audit in accordance with Nepal Standards on Auditing (NSAs). Our
responsibilities under those standards are described in the Auditor’s Responsibilities for
the Audit of the Financial Statements section of our report. We are independent of the firm
in accordance with the ethical requirements that are relevant to our audit of the financial
statements in Nepal, and we have fulfilled our other ethical responsibilities in accordance
with these requirements. We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial
Statement

Management is responsible for the preparation and fair presentation of these financial
statements, and for such internal control as management determines is necessary to enable
the preparation of financial statements that are free from material misstatement, whether due
to fraud or error.
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In preparing the financial statements, management is responsible for assessing the Firm’s
ability to continue as a going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless management either intends
to liquidate the Firm or to cease operations, or has no realistic alternative but to do so.
Those charged with governance are responsible for overseeing the Firm’s financial reporting
process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as

a whole are free from material misstatement, whether due to fraud or error, and to issue an

auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance,

but is not a guarantee that an audit conducted in accordance with NSAs will always detect

a material misstatement when it exists. Misstatements can arise from fraud or error and are

considered material if, individually or in the aggregate, they could reasonably be expected to

influence the economic decisions of users taken on the basis of these financial statements. As
part of an audit in accordance with NSAs, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also:

* Identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

* Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Firm’s internal control.

* Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by management.

* Conclude on the appropriateness of management’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Firm’s ability
to continue as a going concern. If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the related disclosures in the financial
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions
are based on the audit evidence obtained up to the date of our auditor’s report. However,
future events or conditions may cause the Firm to cease to continue as a going concern.

» Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.
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We communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that we identify during our audit.

We also provide those charged with governance with a statement that we have complied with
relevant ethical requirements regarding independence, and to communicate with them all
relationships and other matters that may reasonably be thought to bear on our independence,
and where applicable, related safeguards.

From the matters communicated with those charged with governance, we determine those
matters that were of most significance in the audit of the financial statements of the current
period and are therefore the key audit matters. We describe these matters in our auditor’s
report unless law or regulation precludes public disclosure about the matter or when, in
extremely rare circumstances, we determine that a matter should not be communicated in
our report because the adverse consequences of doing so would reasonably be expected to
outweigh the public interest benefits of such communication.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our audit opinion.

Proprietor
Gyawali & Associates,
Chartered Accountants

Place: Kathmandu,
Date:

UDIN:

aiffes ufddcer-oug/obl



fecasRifa agoRdl a=Ieua

Dibya Jyoti Multiple Campus

Bardhaghat-02, Chisapani, Nawalparasi

Statement of Financial Position
As at 16 July, 2020 ( Ashadh 31, 2077)

Particulars Note | Current Year Previous Year
Non-Current Assets

Property, Plant & Equipment 1 73,637,885.65 69,526,372.00
Other Non-current Assets - -
Total Non-Current AssetS 73,637,885.65 69,526,372.00
Current Assets

Inventories 2 137,444.00 176,508.00
Cash and Cash Equivalent 3 7,488,715.88 5,552,104.85
Advances and Receivables 4 342,528.00 167,528.00
Total Current Assets 7,968,687.88 5,896,140.85
Total Assets 81,606,573.53 75,422,512.85
Liabilities & Reserves

Reserve and Surplus 5 69,684,476.74 71,892,454.57
Library Dharauti 1,606,260.00 1,442,010.00
Ashakosh 6 290,000.00 140,000.00
Total Accumulated Reserve 71,580,736.74 73,474,464.57
Non-Current Liabilities

Loan & Borrowings - -
Other Non-current Liabilities - -
Total Non-Current Liabilities (A) - -
Current Liabilities

Accounts Payable 7 10,025,836.79 1,948,048.28
Loan & Borrowings - -
Bank Overdrafts - -
Total Current Liabilities ( B) 10,025,836.79 1,948,048.28
Total Liabilities 10,025,836.79 1,948,048.28
Total Liabilities And Reserves 81,606,573.53 75,422,512.85

The notes on accounts form an integral part of the financial statements
As per our attached report of even date
For: Gyawali & Associates
Chartered Accountants

Kathmandu
Date
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Dibya Jyoti Multiple Campus
Bardhaghat-02, Chisapani, Nawalparasi

Statement of Income & Expenditure

For the year ended 31 Ashadh 2077, ( 16th July 2020)

Particulars Note| Current Year Previous Year

Income
Internal Grant & Donation 8 8,364,278.00 12,397,734.00
Income from Operational Activities 9 16,468,797.00 18,300,585.00
Other Income 10 1,378,427.48 1,483,204.65
Total Income (A) 26,211,502.48 32,181,523.65
Expenditure
Program Expenditure 11 3,592,021.00 3,152,065.00
Operating Expenditure 12 7,133,379.11 3,393,459.00
Employee Cost 13 17,694,080.20 17,245,836.60
Depreciation - 2,146,654.37
Total Expenditure (B) 28,419,480.31 25,938,014.97
Net Surplus/(deficit) before Taxation (2,207,977.83) 6,243,508.68
Income Tax Expenses -
Surplus/(deficit) for the Year (2,207,977.83) 6,243,508.68
Appropriation of Surplus for the Year

Allocation to Reserves

Allocation to Endowment Fund

The notes on accounts form an integral part of the financial statements
As per our attached report of even date
For: Gyawali & Associates
Chartered Accountants

Kathmandu
Date
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Dibya Jyoti Multiple Campus
Cash Flow Statement
For the year ended 31 Ashadh 2077, ( 16th July 2020)

Particulars

Current Year

Previous Year

A.Cash Flow From Operating Activities

Net Surplus/(Deficit) after Tax

Add: Depreciation Charges

Add : Interest Expenses

Net Cash Flow Before Changes in Working Capital
(Increase)/Decrease in Current Assets

Increase /(Decrease) in Current Liabilities

Net Cash Flow From Operating Activities

B.Cash Flow From Investing Activities
Sales of Fixed Assets
Purchase of Fixed Assets

(2,207,977.83) 6,243,508.68
- 2,146,654.37
(2,207,977.83) 8,390,163.05
(135,936.00) (171,508.00)
8,077,788.51 (569,469.16)
5,733,874.68 7,649,185.89

(4,111,513.65)

(5,581,965.37)

Net Cash Flow From Investing Activities (4,111,513.65) (5,581,965.37)
C. Cash Flow From Financing Activities

Increase/(Decrease) in Capital fund - -
Increase/(Decrease) in Library Dharauti 164,250.00 -
Increase/(Decrease) in Ashakosh 150,000.00 -
Net Cash Flow From Financing Activities 314,250.00 -
Net Cash Flow 1,936,611.03 2,067,220.52
Add: Opening Cash & Bank Balance 5,552,104.85 3,484,884.33
Closing Cash & Bank Balanace 7,488,715.88 5,552,104.85

The notes on accounts form an integral part of the financia,

Kathmandu
Date

As per our attached report of even date
For: Gyawali & Associates
Chartered Accountants
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Dibya Jyoti Multiple Campus
Bardhaghat-02, Chisapani, Nawalparasi
hedule Forming Parts of Accounts for the year ended 31 Ashadh 2076, ( 16th July 201

Inventories Schedule 2
Particulars Current Year (| Previous Year
Amount Rs.) ( Amount Rs.)

Moveable Items-Non Consumable Items - -
Finished Goods-Consumable Items-TShirt 137,444 176,508
Total 137,444 176,508
Cash and Bank Balances Schedule 3
Current Year (| Previous Year
Particulars Amount Rs.) ( Amount Rs.)
Cash In Hand 32,604.00 18,166.00

Bank Balances

Agricultural Bank Ashakosh Ramchandra Khanal 100,000.00 100,000.00
Agricultural Bank Saving 17,175.14 8,083.24
Bank of Kathmandu Ltd. 1,123,019.68 414,667.13
Gandaki Dev. Bank 1,720,000.00 2,500,000.00
Gandaki Development Bank Call Account 910,127.46 193,861.23
Janata Bank Performance Based R/F 2,759,350.18 1,568,886.26
Om Development Bank Ltd. 2,000.00 2,000.00
R.B. Bank 333000126701 3,085.00 3,085.00
Rashtriya Banijaya Bank Current 172 116,142.34 39,224.73
Rashtriya Banijaya Bank Fixed 650,000.00 650,000.00
Rashtriya Banijaya Bank Saving 2246 5,439.33 5,033.77
Rashtriya Banijaya Bank Saving 2850 1,869.77 1,744.99
SDBL Ashakosh Himlal Gyawali 10,000.00 10,000.00
SDBL Ashakosh Jayanti Surya Dipak 30,000.00 30,000.00
SDBL Current 2,483.38 2,483.38
SDBL Himlal Gyawali Interest Account 94.07 94.07
SDBL Jay Surya Dipak Interest Account 3,325.53 2,775.05
SDBL Saving 2,000.00 2,000.00
Total 7,488,715.88 5,552,104.85
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Dibya Jyoti Multiple Campus
Bardhaghat-02, Chisapani, Nawalparasi
hedule Forming Parts of Accounts for the year ended 31 Ashadh 2076, ( 16th July 201

Trade & Other Receivable

Schedule 4

. Current Year (| Previous Year
(el A 2 Amount Rs.) ( Amount Rs.)

Deposits - -
Telephone Dharauti 6,500 6,500
Old Dues Receivable

Himlal Adhikari 3,000 3,000
I.B. Subha 2,000 2,000
Mahendra Chaudhary 10,000 10,000
Ramesh Paudel 35,000 35,000
Swa. Vi. Yu. 11,467 11,467
New Dues Receivable

Bhupal Sharma - 10,000
Gorakhnath Hajam - 65,000
Prakash Pandey 80,000

Rijan Imfosys Pvt. Ltd. 170,000

Donation Receivable

Durgadevi Regmi 501 501
Pitamber Ghimire 1,001 1,001
Dhammaya Aryal 3,501 3,501
Yam Prasad Poudel 4,001 4,001
Gun Bahadur B.K. 5,001 5,001
Sukharatna Bajracharya 5,001 5,001
Bhim Bahadur Rayamjhi 5,555 5,555
Total trade & other receivables 342,528 167,528
Less: Non-Current portion - -
Current Portions 342,528 167,528

Movements on the group provision for impairment of trade receivables are as follows

Particulars

Current Year (
Amount Rs.)

Previous Year
( Amount Rs.)

Balance at the beginning of the period

Provided During the Year

Receivable W/O during the year as Uncollectible
Unused Amounts Reversed

Balance at the end of the period
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Dibya Jyoti Multiple Campus
Bardhaghat-02, Chisapani, Nawalparasi
hedule Forming Parts of Accounts for the year ended 31 Ashadh 2076, ( 16th July 201

Reserve and Surplus

Schedule 5

Particulars

Current Year (
Amount Rs.)

Previous Year
( Amount Rs.)

Accumulated Profit upto Previous Year
Land Valuation Profit
Profit during the Year

71,892,454.57

(2,207,977.83)

23,522,945.89
42,126,000.00
6,243,508.68

Total 69,684,476.74 71,892,454.57

Akshakosh Schedule 6

Current Year (| Previous Year

Particulars Amount Rs.) ( Amount Rs.)
Badrinath Khanal 100,000.00 -
Gomakala Pandey 50,000.00 -

Himlal Gyawali 10,000.00 10,000.00

Jayanti Surya Dipak 30,000.00 30,000.00
Moti Prasad Sharma 100,000.00 -

Ramchandra Smriti - 100,000.00

Total 290,000.00 140,000.00

Provision & Payables Schedule 7

Particulars

Current Year (
Amount Rs.)

Previous Year
( Amount Rs.)

Sundry Creditors

Ajay and Bijay Treders 23,266.00 -
Bhairab Tie and Belt Udhyog 82,400.00 -
Bhattrai Pustak Pasal 54,104.00 -
Rijan Infosis Pvt. Ltd 164,975.00 -
Sabina Traders 38,999.76 -
Shree Om Krishna Work Wood Mill - 10,000.00
Shubha Manakamana Interprises 43,830.00 -
Siru Bhai ICET Pvt. Ltd. 38,475.00 -
Thapa Construction 199,889.00 199,889.00
United Books & Stationars 64,285.00 -
Other Payable
Salary Payable 19,000.00 -
Canteen Dharauti 25,000.00 25,000.00
Contribution Based Retirement Fund 2,995,806.98 1,518,371.78
Employee Provident Fund 464,820.80 -
Employee Retirement Fund 321,635.00 -
Free Student Union 18,894.00 26,604.00
Tirna Banki Upadan 5,201,413.00 -
Other Payables
Audit Fees Payable -
Social Security Tax 132,298.50 132,231.50
TDS 136,744.75 35,952.00
Total 10,025,836.79 1,948,048. & Ay
* e
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Dibya Jyoti Multiple Campus
Bardhaghat-02, Chisapani, Nawalparasi
hedule Forming Parts of Accounts for the year ended 31 Ashadh 2076, ( 16th July 201

Grant Received Income Schedule 8
Current Year (| Previous Year
Particulars Amount Rs.) ( Amount Rs.)
Donation Income 771,695.00 799,061.00
Subsidy 7,592,583.00 11,598,673.00
Total 8,364,278.00 12,397,734.00
Income from Operational Activity Schedule 9
Current Year (| Previous Year
Particulars Amount Rs.) ( Amount Rs.)
Transfer charge 8,000.00 4,000.00
Sport Fee 10,000.00 17,400.00
Exam Absent fine 56,890.00 128,350.00
Admission Form 85,150.00 73,350.00
Character Transfer Fee 102,500.00 223,500.00
Thesis Fee 105,000.00 265,000.00
ID Card Fee 105,150.00 89,550.00
Teaching Practice Fee 131,500.00 166,300.00
Internal Exam Fee 195,800.00 360,600.00
Entrance Fee 205,700.00 186,980.00
T.U.Reg.Fee 294,150.00 224,700.00
Back Form Fee 325,500.00 865,700.00
Library Fee 338,911.00 395,555.00
Practical Fee 452,200.00 435,800.00
T.U. Service Fee 473,950.00 503,950.00
Annual Exam Fee 594.,447.00 1,001,400.00
Semester Fee 4,109,000.00 2,564,000.00
Admission fee 4,207,900.00 3,516,600.00
Tution Fee 4,667,049.00 7,277,850.00
Total 16,468,797.00 18,300,585.00
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Dibya Jyoti Multiple Campus
Bardhaghat-02, Chisapani, Nawalparasi
hedule Forming Parts of Accounts for the year ended 31 Ashadh 2076, ( 16th July 201

Other Income Schedule 10

Current Year (| Previous Year

Particulars Amount Rs.) ( Amount Rs.)
Photocopy Income 11,790.00 10,071.00
Extra Fee 13,110.00 13,466.00
Tie Sales Income 43,850.00 35,550.00
Canteen Rent 45,000.00 66,400.00
T-Shirt Sales 46,000.00 -

Kendra Sulka 58,759.00 72,611.00
Nibedan Tatha Sifarish 64,600.00 39,800.00
Extra Curricular Activities 183,200.00 349,090.00
Dhan Bali,Grass.Wood,Ghaderi Bikri Tatha Namsa 201,490.00 262,610.00
Transportation income 325,009.00 420,445.00
Interest Income 385,619.48 213,161.65
Total 1,378,427.48 1,483,204.65
Programme Expenditure Schedule 11

Current Year (| Previous Year

Particulars Amount Rs.) ( Amount Rs.)
Akshakosh puraskar - 29,000.00
Annual exam expenses 1,228,141.00 1,059,915.00

BBA Feasibility Study 78,605.00
Educational tour 27,000.00 190,200.00
Internal exam expenses 4,170.00 8,400.00
Practical and teaching practice 136,790.00 337,930.00
Prize to Internal exam 33,000.00 28,500.00
Renewal expenses 52,385.00 21,500.00
Schoolership 486,080.00 217,460.00
Student transportation 863,700.00 669,700.00
T.U Reg. Sulka 164,800.00 123,500.00
T.U Service Sulka 181,650.00 151,200.00
Tie Purchase 82,400.00 21,770.00
Training, Transportation and Programme Expenses 253,300.00 292,990.00
Total 3,592,021.00 | 3,152,065.00 |
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Dibya Jyoti Multiple Campus
Bardhaghat-02, Chisapani, Nawalparasi
hedule Forming Parts of Accounts for the year ended 31 Ashadh 2076, ( 16th July 201

Operating Expenses Schedule 12
Current Year (| Previous Year
Particulars Amount Rs.) ( Amount Rs.)
Office expenses
Advertisement 56,580.00 109,345.00
Communication,Electricity and khanipani Mahasul 215,150.00 195,544.00
Furnishing and Decoration Expenses 28,680.00 23,200.00
Guest Refreshment 152,900.00 193,094.00
Printing, Publication and Stationary Expenses 114,583.00 151,715.00
Repair and Maintenance 349,413.00 404,841.00
Software and Web Site Renewal Charge 18,000.00 48,000.00
Transportation 7,550.00 5,750.00
Travelling Expenses 13,300.00 -
Upadhan Tatha Sanchit Bida 5,678,516.00 1,649,393.00
Stock Comsumption -
Other expenses
Annual day expenses 59,713.00 286,605.00
Audit Fees 15,000.00 15,000.00
Campus Sewa Ayog 115,500.00
Colouring Expenses 23,266.00 10,300.00
Donation Expenses - 34,940.00
Extra curriculam Activities 7,060.00 33,280.00
Fuel expenses 12,000.00 13,500.00
Gardening expenses - 18,406.00
Integrated Property tax - 100,800.00
Miscelleneous expenses 2,960.00 85,346.00
Nepal Public Campus Sangh 10,000.00 -
News Paper 2,100.00 14,400.00
Prakop Management Fund 13,683.00 -
Research Programme Expenses 198,361.00 -
Write off Expenses-Opening Stock T Shirt 39,064.11
Total 7,133,379.11 3,393,459.00
Employee Cost Schedule 13
Current Year (| Previous Year
Particulars Amount Rs.) ( Amount Rs.)
Teacher Salary 14,357,324.93 17,245,836.60
Security Guard Salary 435,000.00 -
Office Staff Salary 2,901,755.27 -
Total 17,694,080.20 17,245,836.60
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Dibya Jyoti Multiple Campus

Bardhaghat-02, Chisapani, Nawalparasi

Details of Fixed Assets

for the year 2076-77

Schedule 1
S.N. Items OPENING WDV INCREASE RETIREMENTS ATEND OFTHE| ANNUAL|  THIS YEAR NET BOOK
YEAR RATE AMOUNT VALUE

Block A
1| Land 42,126,000 - - 42,126,000 0% - 42,126,000
2 | Basket Ball Court 317,833 - - 317,833 5% 15,892 301,941
3 | Campus Bridge 30,179 - 30,179 5% 1,509 28,670
4 [ Campus Compounding 342,199 - - 342,199 5% 17,110 325,089
5 | Campus Wall - 968,162 - 968,162 5% 16,136 952,026
6 | Campus Gate 41,512 - - 41,512 5% 2,076 39,436
7 | Canteen House 3,108,211 207,845 - 3,316,056 5% 158,875 3,157,181
8 | New Building 3,809,155 - 3,809,155 5% 190,458 3,618,697
9 [ Old Building 8,975,943 - - 8,975,943 5% 448,797 8,527,146
10 | Saraswati Temple 552,206 - 552,206 5% 27,610 524,596
11 | Security Home 205,873 205,873 5% 10,294 195,579
12 | Toilet and Water Tank 1,195,285 - - 1,195,285 5% 59,764 1,135,521

Block B
13 | Attendance Device 16,927 16,000 32,927 25% 5,565 27,362
14 | Bar Code Reader 9,838 - - 9,838 25% 2,460 7,379
15 | Canon Printer 76,314 37,000 - 113,314 25% 22,162 91,152
16 | Canon Copier 2525 163,125 - - 163,125 25% 40,781 122,344
17 | Computer 1,271,746 1,260,000 2,531,746 25% 422,937 2,108,810
18 | Fan 41,759 8,700 - 50,459 25% 11,165 39,294
19 | Furniture 2,543,096 62,990 - 2,606,086 25% 641,023 1,965,063
20 | Midas Software 25,312 - 25,312 25% 6,328 18,984
21 | Projector 529,742 - 529,742 25% 132,436 397,307
22 | Scanner Machine 2,157 - - 2,157 25% 539 1,618
23 | Lamination Machine 2,812 14,200 - 17,012 25% 1,886 15,126
24 | Water Filter 269,698 269,698 25% 67,425 202,274
25 | Telephone 1,660 - 1,660 25% 415 1,245
26 | CCTV Camera 29,344 - - 29,344 25% 7,336 22,008
27 | Interactive White Board 560,000 - - 560,000 25% 140,000 420,000
28 | Integerated Projector - 1,340,700 1,340,700 25% 111,725 1,228,975
29 | Invertor - 76,500 76,500 25% 6,375 70,125

Block D
30 | Campus Rod 522,620 522,620 15% 78,393 444,227
31 | Campus Stage 69,513 - 69,513 15% 10,427 59,086
32 | Cycle Stand 82,249 - - 82,249 15% 12,337 69,912
33 | Die Heavy 3,974 - 3,974 15% 596 3,378
34 | Generator 35,006 35,006 15% 5,251 29,755
35 | Lab Material 93,176 - - 93,176 15% 13,976 79,200
36 | Library Books 1,755,074 110,217 - 1,865,291 15% 268,772 1,596,519
37 | Office Material 13,745 - 13,745 15% 2,062 11,683
38 | Other Construction 236,448 - 236,448 15% 35,467 200,981
39 | Sports Material 9,514 - - 9,514 15% 1,427 8,087
40 | Rajat Smarak 351,225 - 351,225 15% 52,684 298,541
41 | Vehicles 9,496 - 9,496 15% 1,424 8,072
42 | Water Tank 30,762 9,200 - 39,962 15% 5,074 34,888
43 | Grass Cutter 14,939 - - 14,939 15% 2,241 12,698
44 | Machinery Equipment 50,705 - - 50,705 15% 7,606 43,099
Total 69,526,372 4,111,514 - 73,637,886 3,066,814 70,571,071
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1. General Information and Background:
Dibya Jyoti Multiple Campus, Community Campus established under Tribhuwan
University to provide quality education in Nawalparasi District.

2. Significant Account Policies

2.1. Basis of Preparation

2.1.1 Statement of compliance

The financial statements have been prepared in accordance with Local GAAP &

Practices.

2.1.2 Basis of Measurement
The financial statements have been prepared in the historical cost basis except Investments
held-for-trade is measured at fair value.

2.1.3 Functional & Presentation Currency
The financial statements are prepared in Nepalese Rupees, which is the company’s
functional currency. All the financial information presented in Nepalese Rupees has been
rounded to the nearest rupee, except otherwise indicated.

2.2. Accounting Policies
The principal accounting policies adopted in the preparation of the financial statements
are set out below. The policies have been consistently applied to all the years presented,
unless otherwise stated.

2.2.1 Impairment of non-financial Assets (excluding inventories)
Non-financial assets are subject to impairment tests whenever events or changes in
circumstances indicate that their carrying amount may not be recoverable. Where the
carrying value of an asset exceeds its recoverable amount, the asset is written down
accordingly.

Impairment charges are included in profit or loss

2.2.2 Foreign Currency
Transactions entered into by company entities in a currency other than currency of the
primary economic environment in which they operate (the “functional currency” is NPR)
are recorded at the rates ruling when the transactions occur. Foreign currency monetary
assets and liabilities are translated at the reporting date. Exchange differences arising on
the retranslation of unsettled monetary assets and liabilities are recognized immediately
in profit or loss.

2.2.3 Property, Plant and equipment
Items of property, plant and equipment are initially recognized at cost. Cost includes the
purchase price and other directly attributable costs. Subsequently, items of property, plant
and equipment are measured at cost less depreciation less impairment
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2.2.4 Depreciation
Freehold land is not depreciated. Depreciation on assets under construction does not
commence until they are complete and available for use. Depreciation is provided on all
other item of property, plant and equipment so as to write-off their carrying value over
the expected useful economic lives.
Depreciation during the fiscal year 2076-77 has not been charged as per the decision of
board meeting.

2.2.5 Trade and other receivables
Trade and other receivables are sated at their cost less provision for impairment. The
amount of the provision is recognized in income statement.

2.2.6 Inventories
Inventories are initially recognized at cost, and subsequently at the lower of cost and net
realisable value.
The Cost is determined on weighted average method and includes expenditure incurred
in acquiring the inventories and bringing them to their present location and condition. In
the case of manufactured inventories and work-in-progress, cost includes direct material
and labour cost and it does not include overheads which is charges to the statement of
income in the period in which it is incurred. Inventory is certified by management.

2.2.7 Cash and cash equivalents
Cash and cash equivalents comprises cash balances, call deposits and other short term
highly liquid investments. Bank overdrafts that are repayable on demand and form an
integral part of the company’s cash management are included within borrowings in
current liabilities on the balance sheet.

2.2.8 Proprietors Capital
Financial instruments issued by the company are classified as equity only to the extent
that they do not meet the definition of financial liability or financial asset. The firm’s
capital injected by proprietor are classified as equity instruments.

2.2.9 Borrowing costs
Interest-bearing borrowings are recognized initially at cost, net of attributable transaction
costs. Subsequent to initial recognition, interest-bearing borrowings are stated at
amortized cost. Borrowing cost are charged to the income statement in the period in
which it is incurred.

2.2.10 Taxation
Income tax is expected tax payable on the taxable income for the year using tax rates at
the balance sheet date and any adjustment to tax payable in respect of previous years.
Additional income taxes that arise from the distribution of dividend are recognized at the
same time as the liability to pay the related dividend.

2.2.11 Trade & Other Payables
Trade and other payables are stated at their cost.
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2.2.12 Provisions
The provision for liabilities of uncertain timing or amount include those for warranty
claims, leasehold dilapidations and legal disputes. The provision is measured at the best
estimate of the expenditure required to settle the obligation at the reporting date.

2.2.13 Income

Revenue
Revenue from the sales of goods or services is recognized when the company has
transferred the significant risks and rewards of ownership to the buyer and it is probable
that the company will receive the previously agreed upon payment.

Interest income
Interest Income are recognized in the statement of income using accrual method.

Dividend income
Dividend income is recognized in the income statement when the right to receive
payment is established.

2.2.14 Expenses

Operating Lease Payments
Payments made under operating leases are recognized in the income statement on
straight-line basis over the term of lease.

Interest
Interest expense are recognized in the statement of income using accrual method.
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